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Welcome to your 
unique employee 
benefits scheme!

Our online portal opens the door to all your benefits

Our aim is to look after every member of staff and support them 

in any way we can. So our employee benefits package, arranged 

through leading provider Enjoy Benefits, gives you the opportunity  

to make your income go further. 

In many cases, you’ll save money through various tax benefits, 

or through specially negotiated discounts – this handy welcome 

pack gives you a brief summary of what benefits may be 

available.

Enjoy Benefits’ online portal makes it really  

easy to see what benefits are available.  

You can find out more about each benefit by 

reading the information sheet or watching 

the videos available within your Portal. 

You can work out how much you’ll save and apply online.  

You can use the Portal to track your benefit order and see your 

payroll deductions. It’s simple to get the benefits you want,  

just apply online today. 



How does it work?

Childcare Vouchers make a huge difference to the 
costs of your childcare and can be used to pay for 
all forms of registered childcare from birth right up 
to your child’s 15th birthday (16 if your child has  
a disability).

Childcare Vouchers can used for:

 •  Day nurseries and playgroups

 •  Childminders

 •  Nanny / Au-pairs

 •  Breakfast and after school clubs

 •  Holiday clubs

 •  Play schemes

 •  Certain elements of boarding fees

How will it benefit me and my family?

 •   Employees who are basic rate taxpayers 
can take up to £243 per month in Childcare 
Vouchers. This translates to a saving of up to 
£933 per annum off the cost of their childcare. 

 •   Employees who are higher rate taxpayers 
can take up to £124 per month in Childcare 
Vouchers. This translates to a saving of up to 
£624 per annum off the cost of their childcare.

How you would like to take  
the benefit?

You can choose from the following options:

1.  Email the voucher to yourself (pass the voucher to 
your childcare provider for them to redeem)

2.   Send automatic payment (the payment will be 
made directly to the childcare provider on or 
around the ‘valid from day’, usually your payday)

3.   Place in your Online funding account (the amount 
will be put in your online account to which you 
have access to. You can then release the funds to 
your childcare provider as and when needed, set 
up repeat payments, or save up the amount to  
use at a later date)

Leaving your company

You will no longer be able to make monthly 
contributions to your Childcare Voucher account. 
However, any money you have ‘banked’ for 
Childcare Vouchers will remain accessible  
as normal.

How do I apply?

Online through your Benefits portal.

Childcare Vouchers

Will I save:  

Tax YES

National Insurance YES

What are the tax implications for me 
for Childcare Vouchers?

How does it work?

Workplace Nursery is a Partnership between 
your employer and a nursery which can deliver 
significant savings off your nursery fees.

How will it benefit me and my family?

The workplace nursery benefit allows you to save 
tax and National Insurance on the full cost of your 
nursery fees each month. Unlike the childcare 
voucher benefit, the amount you can save is not 
capped. For parents using a nursery for the care of 
their child and who pay more than £600 a month, 
the workplace nursery benefit delivers considerably 
better savings. For example:

The current value you can take for Childcare 
Vouchers is as follows:

 •    £243 per month as a basic rate tax payer 
gives you an annual saving of £933

 •    £124 per month as a higher rate tax payer 
gives you an annual saving of £624

With workplace nursery, if your nursery fees were 
£900 per month you could save 32% or 42% giving 
you a total saving of up to £4536 a year (compared 
with just £933 with vouchers). The other advantages 
are that:

 •      The monthly fees are paid in total so you don’t 
have to remember to pay a “top up” to the 
nursery as you would with vouchers

 •      The nursery receive monies due on the 1st  
of the month with one referenced payment – 
so it’s easier for them too

Leaving your company

If you leave the company then the benefit will stop.

How do I apply?

Online through your Benefits portal.

Workplace Nursery

Will I save:  

Tax YES

National Insurance YES

What are the tax implications for me 
from the Workplace Nursery?

Childcare Vouchers are a simple way to pay  
for your childcare, but from April 2018 this is 
all set to change when the scheme is closed 
to new joiners. After this date only existing 
employees already receiving Childcare  
Vouchers will be able to continue with  
the scheme.



How does it work?

You can typically save:

 •   Up to 32% off the cost of the bicycle or 
accessories if you are a basic rate taxpayer

 •    Up to 42% off the cost of the bicycle or 
accessories if you are a higher rate taxpayer

There are no credit checks and you can use the 
scheme to get a new bicycle from almost any 
bicycle retailer in the UK. This could be a specialist 
local village cycle shop or a national company such 
as Evans or Halfords or online. The range of cycles 
under the scheme includes road bikes, mountain 
bikes and hybrids, electric bikes, folding bikes and 
other specialist cycles. You have the option to only 
order accessories, providing the overall value is 
above £100. Please note that this benefit is  
capped at £1000.

How will it benefit me?

 •   Could save you money

 •   Contributes to a healthier lifestyle

 •    Use it as much as you like for leisure  
time - no log is kept on how or when you  
use the bicycle

Leaving your company

You would need to cover any outstanding monthly 
payments for the cycle and/or accessories. These 
would be collected from net pay along (if you wish 
to keep the bicycle) with the Fair Market Value 
Payment from your final salary payment.

How do I apply?

Online through your Benefits portal.

Cycle to Work

Will I save:  

Tax YES

National Insurance YES

What are the tax implications for me 
from Cycle to Work?

How does it work?

‘Enjoy Driving’ enables you to lease over 2 or 3 
years a new, fully maintained, taxed and insured 
car through Salary Exchange, typically saving over 
35% when compared to leased deals obtained in 
the wider market place.

There are a wide range of vehicles to choose from 
but the largest tax savings are seen on the lowest 
Co2 emission vehicles.

How will it benefit me and my family?

 •   Provides an affordable way of obtaining  
a new car.

 •   Truly fixed cost motoring, insurance, servicing 
and tyres included.

 •   May allow you to obtain fuel savings through 
driving a more efficient car.

 •   Income Tax and National Insurance savings.

 •   No deposit and no credit checks required.

Leaving your company

If you leave your company before the end of 
your lease period there is a sliding scale of early 
termination charges to pay. If you do not have 
sufficient salary to meet the termination charge 
from your final salary payment you may be required 
to make an additional payment to cover the charge. 
When you leave your company the car must be 
returned.

How do I apply?

Online through your Benefits portal.

Car Leasing Scheme

Anything else to consider: 
You will pay company car tax on the car, 
the more efficient the vehicle you choose, 
the lower the tax. The amount of tax 
you will pay is taken into account in the 
monthly payment calculations on the site. 
You will be issued with a P11D statement for 
this benefit.

Will I save:  

Tax YES

National Insurance YES

What are the tax implications for me 
for the Car Leasing Scheme?



How does it work?

This benefit enables you to get a new mobile 
UNLOCKED SIM FREE PHONE from a leading supplier 
such as Apple, Sony or Samsung and pay for it 
through your salary.

You can use a SIM card from any UK network. You 
are buying an UNLOCKED SIM FREE PHONE not a 
contract. You will need to insert your own SIM into 
the phone for it to work.

How will it benefit me and my family?

 •   Allows you to access the latest technology 
with no upfront payment required and spread 
the cost over a set period of time.

 •    No credit check.

Example of savings as a basic rate taxpayer

Eligibility

Your company allows you to repay the phone of 
your choice over an agreed period of time.

Your employer buys the handset you have 
requested and you repay your employer over the 
period stated. The cost of the handset is taken from 
your salary before National Insurance is applied, 
saving you

 •   12% off the costs if you are a basic  
rate taxpayer

 •   2% off the costs if you are a higher  
rate taxpayer

The supplier of the technology is Carphone 
Warehouse.

The range of handsets and pricing can be seen 
below. It is not possible to opt for a handset which  
is not listed on the Enjoy Mobile page.

Leaving your company

Any outstanding payments owed for your 
technology will be recovered from your final salary 
payment. If you do not have sufficient money in your 
final salary payment you must make alternative 
arrangements to repay your employer in full.

How do I apply?

Online through your Benefits portal.

Will I save:  

Tax NO

National Insurance YES

What are the tax implications for  
Enjoy Mobile?

Enjoy Mobile

Unlocked
SIM FREE 
Phone

Cost

Monthly 
Deduction
Pre Salary 
Sacrifice
over 24 months

Monthly 
Deduction
After Salary 
Sacrifice
over 24 months

Galaxy S7 
Edge 32GB

£666.00 £27.75 £24.42

Z5 Premium £633.00 £26.38 £23.21

iPhone 6S 
16GB

£580.80 £24.20 £21.30

How does it work?

This benefit enables you to get a new computer, 
laptop or tablet from leading suppliers such as 
Apple, Asus, Lenovo, HP and pay for it through  
your salary.

Your employer buys the piece of technology you 
have requested and you repay your employer over 
the period stated. The cost of the technology is 
taken from your salary before National Insurance is 
applied saving you:

 •    12% off the cost as a basic rate taxpayer

 •    2% off the cost as a higher rate taxpayer.

The supplier of the technology is Currys/PC World. 
It is not possible to opt for technology which is not 
listed on the Enjoy Technology page. Please note 
that this benefit is capped at £1000.

How will it benefit me and my family?

 •    Allows you to access the latest technology 
with no upfront payment required and they 
can spread the cost over a set period of time.

 •    No credit check.

Eligibility

Your employer must approve your  
request before an order is placed for  
the technology you requested. Enjoy  
Technology will request this authorisation  
from your employer before placing your  
order, if there are any queries we will  
contact you directly.

Leaving your company

Any outstanding payments owed for your 
technology will be recovered from your final salary 
payment. If you do not have sufficient money in your 
final salary payment you must make alternative 
arrangements to repay your employer in full.

How do i apply?

Online through your Benefits portal.

Enjoy Technology

Will I save:  

Tax NO

National Insurance YES

What are the tax implications for me 
from Enjoy Technology?



How does it work?

Tastecard 
All Tastecard restaurants (unless clearly stated) 
offer members 2 meals for the price of 1 across all 
courses - the cheapest of each course is free. From 
award-winning eateries to quality local independents, 
and popular chains such as Papa Johns, La Tasca, 
Prezzo and Pizza Express there is something to suit 
every palate. You can also get discounts at hotels, 
entertainment and days out.

How to use TasteCard

1.  Please visit www.tastecard.co.uk to search 
for restaurants in your area – don’t forget to 
download the App.

2.  Mention Tastecard at the time of booking and on 
request show the restaurant your Tastecard card 
either via the App or the plastic wallet card

3.  Enjoy your meal!

4.  Settle the bill with the restaurant as normal 
(minus your discount).

Gourmet Society 
You can enjoy 2-for-1 meals, 50% off food or 25% 
off the total bill (including drinks) at over 6,900 
restaurants nationwide.

From award-winning eateries to quality local 
independent restaurants, and popular chains 
such as Café Rouge, Bella Italia, La Tasca, Prezzo, 
Browns, Chef & Brewer and better weekend 
availability than any other dining club. Now also 
includes 25% off at cinemas.

How to use Gourmet Society

1.  Visit www.gourmetsociety.co.uk to search for 
restaurants in your area. Don’t forget to download 
the App!

2.  Mention Gourmet Society at the time of booking 
and on request show the restaurant your 
Gourmet Society card either via the App or the 
plastic wallet card.

3.  Enjoy your meal!

4.   Settle the bill with the restaurant as normal 
(minus your discount).

How will it benefit me and my family?

 •   Save money on eating out for you and  
your family.

 •   Savings of up to £50 off the high street 
membership price of your dining card(s) and 
then potentially £100s when using the card.

 •   Even using it once per month at £25 saving  
a time equals £300 per annum.

Leaving your company

Any outstanding payments owed on your dining card 
will be collected from your final salary deduction.

Tastecard 
£2.50 per month x 12 months (£29.99).

Gourmet Society 
£2.50 per month x 12 months (£29.99).

How do I apply?

Online through your Benefits portal.

Dining Card

Will I save:  

Tax NO

National Insurance YES

What are the tax implications for 
Gourmet Society and Hi-Life?

How does it work?

Enables you to have a will drawn up with a solicitor 
who specialises in will writing at a discounted 
rate, with the cost spread over 12 equal monthly 
payments from your salary.

How will it benefit me and my family?

The death of a loved one is increasingly resulting in 
family disputes when no will has been made and 
results in an unfair distribution of the estate.

Often there are children involved in the family 
mix and families can suffer high levels of stress 
and relationship breakdowns until the situation 
is resolved. Sometimes these breakdowns are 
irreparable, destroying family bonds and possibly 
involving costly legal action.

 •   Modern family life has seen an increase in 
divorce rates and second marriages. This 
means increasing numbers of families with 
step-children and half brothers and sisters. 
Complicated family relationships mean it has 
never been more important to take advice 
from an experienced specialist lawyer who is 
able to advise you about how the law relating 
to inheritance tax and funding care may 
impact on you and how it may affect making 
your will and Lasting Power of Attorney.

 •    Appointing the right person(s) to administer 
your estate and hold any money on trust for 
vulnerable beneficiaries, for example children.

 •   Specifying an age older than 18 years for your 
children to inherit; if you do not state this, the 
law relating to intestacy enables you children 
to inherit your estate at that age. 18 may be 
far too young for children to inherit large sums 
of money and can make them vulnerable to 
undesirable influences.

Will Writing

Will I save:  

Tax NO

National Insurance YES

What are the tax implications for  
Will Writing?

Leaving your company
In the event you leave employment before you  
have made the 12 payments to pay for your will,  
any outstanding payments due to the end of  
your annual agreement will be collected from  
your final salary.

How do I apply?

Online through your Benefits portal.



How does it work?

Discount Club is an online gateway to savings on 
a whole range of household and leisure spending. 
There are year-round savings on leading brands 
and regular seasonal offers that can add up to 
£100’s and potentially £1,000’s per annum.

How will it benefit me and my family?

Example of savings if the scheme is used by a 
family over a year: 

There are many more discounts with different 
retailers on the system. Be sure to log in to the 
demo system to explore the full range.

Depending on the offer, there are three simple ways 
of accessing the discounts. This is made clear by 
the retailer on the Discount Club site.

Discount Club

Store
Annual
Spend

Discount  
(%)

Annual
Saving

Sainsbury’s £3,800 4% £152.00

M&S £1,000 5% £50.00

Philips £500 30% £150.00

New Look £350 7% £24.50

Argos £250 6% £15.00

River Island £350 7% £24.50

B&Q £500 7% £35.00

Toys R Us £400 8% £32.00

Starbucks £200 9% £18.00

Hotpoint £500 Up to 30% £150.00

Joseph Joseph £150 15% £22.50

Apple £700 2% - 10% £70.00

TOTAL £8,700 £743.50

Option 1 - E-Voucher 
This is a voucher or code which is instantly 
emailed or texted to your computer/phone and 
you either input online or at the till. For items 
like cinema discounts you can access them 
there and then.

Option 2 - Discount Card 
In order to access these savings you order 
a reloadable card from the Discount Club 
website. Each time you load it with money you 
receive an instant discount. For example, for 
each £1 you load on to the Starbucks card you 
receive a 9 pence discount.

Option 3 - Shop Directly  
To access these discounts, simply log in to the 
Discount Club website, select the brand you 
wish to shop with and follow the directions on 
their page. Usually, this just means entering a 
promo code during the checkout process on 
the brand’s site. Each page will clearly explain 
how to redeem each offer.

Additional Benefits

Eye Care Vouchers*

Looking after your eyes is extremely important – so the 
company will provide eye care examination vouchers 
enabling you to have an examination every two years. 

If you need glasses specifically for VDU use, spectacle 
vouchers may also be available. 

AA Breakdown Cover**

The company offers all practitioners AA Fleetwide 4 Cover, which  
includes Roadside Assistance, Home Start and Relay.  There is the  
option of upgrading to a higher level of cover and paying the additional  
cost to meet this, which is then recovered from payroll accordingly.  
Support team members are also welcome to join the scheme at their  
own cost, on whichever level of cover suits their needs. 

Scheme renewal takes place on the 1st February each year. 
Renewal terms and cover information is circulated a few weeks 
in advance of this.

Leisure Complex Membership  
Contribution**

If you enjoy swimming, going to the gym, or other 
leisure activities, the company will pay 50% towards 
the cost of a monthly membership at either one of 
the designated leisure facilities close to both of  
our offices.

Corby Office – Corby East Midlands International 
Pool & Sports Facility (NN17 1QB)

Chipping Norton Office – Heythrop Park  
Health & Fitness (OX7 5UE  
or OX7 5UF)

Monthly membership 
packages range from 
£30 - £55 per month, 
depending on location 
and range of cover 
required.

Outdoor Working Allowance*

Practitioners are entitled 
to an annual (pro-rata) 
£250 (net) outdoor working 
allowance.  This is to 
compensate for wear and 
tear on personal outdoor 
clothing and equipment 
that is used, or to purchase 
items not covered as part 
of the standard personal 
protective equipment issue.

In order to receive this 
benefit tax-free, supporting 
receipts must be produced 
before reimbursement can be processed.  The 
allowance can only be grossed up if VAT receipts 
are submitted (i.e. this allowance is recoverable at a 
maximum of £300, if VAT receipts are produced for 
the entire £250 spending).

*  This is not treated as a benefit in kind, so will not affect your  
personal allowance.

**  This is treated as a benefit in kind, so the amount of premiums 
paid will reduce your personal tax allowance accordingly.



Additional Benefits

Death in Service*

In the unfortunate event of death during 
employment, the company has insurance that 
will pay out the equivalent of two years’ salary 
to a nominated beneficiary.

Additional annual leave

Earn an extra 1 day of annual leave that is 
given for every 5 years of service (capped 
at 5 days in total).

Bonus

At its discretion, the company may pay a bonus based 
on your own performance and that of the company. 
Any Bonus payments are subject to tax and  
National Insurance.

Pension*

As a permanent member of staff, you’re entitled to receive a pension contribution 
equivalent to 5% of your salary. This can either be paid into an existing pension 
scheme if you have one, or you can discuss joining the company group pension 
scheme with our independent financial adviser.

Subscriptions & Memberships*

The Company will pay, subject to agreement in 
advance, reasonable subscriptions to professional 
organisations associated with the position held.

* This is not treated as a benefit in kind, so will not affect your  
personal allowance.

**  This is treated as a benefit in kind, so the amount of premiums 
paid will reduce your personal tax allowance accordingly.

If you have any questions in 
regards to the benefits offered 
by the company, please see 
Dionne MacDermott.



To find out more about the benefits we offer, call

0800 088 7315
Or email us at enquiries@enjoybenefits.co.uk

www.enjoybenefits.co.uk


